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Unconscious Bias Policy 

 
At FOM Technologies, we recognize that all human beings bring their own unconscious biases to 

the table. We try our best to mitigate these unconscious biases by staying aware and 

disseminating information. We have taken the first steps toward uncovering and unlearning 

unconscious bias in the realm of gender by including and implementing this Unconscious Bias 

Policy in our Staff Handbook.  

When recruiting, we seek candidates through different channels and media. The hiring committee 

typically consists of people from at least two different departments to make sure that screening 

of applications and resumés are seen from different perspectives. Furthermore, our HR Specialist 

participates in at least one interview per candidate focusing on minimizing potential biases and 

contributing with another perspective.  

FOM Technologies always welcomes potential candidates, no matter any social or demographic 

circumstances.  

We try to minimize unconscious bias among our current employees by giving them access to and 

letting them in on our policies hereon. We strive to create equal opportunities for all employees 

both in terms of opportunities related directly to responsibility and tasks at FOM Technologies, but 

also opportunities related to personal/private preferences which we as a company can support. 

This can include but is not limited to opportunities for all employees to gain relevant training and 

courses and receive financial support for these. 

 


